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The sWaWe of Earl\ Childhood Care and EdXcaWion (ECCE) in Idaho has been in crisis since before 2020.
Pandemic sXpporW fXnds haYe helped a sWrXggling indXsWr\ remain afloaW, bXW as economic pressXres
increase and COVID-relief fXnding ends, Whe ECCE bXsinesses in oXr sWaWe are preparing Wo make
drasWic changes. ParenWs and professional care giYers Zill feel Whe sqXee]e, and iW·s imporWanW Wo
remember WhaW 62% of children Xnder 6 in Idaho haYe boWh parenWs in Whe labor force and 49% of
people in Idaho liYe in a child care deserW.

This reporW shares an Xp-Wo-daWe and accXraWe picWXre of Whe sWaWe of Whe Earl\ Childhood Care and
EdXcaWion (ECCE) field and iWs Zorkforce across Whe sWaWe of Idaho in 2022. The IdahoSTARS projecW is
Whe leading e[perW on child care ZiWhin Whe sWaWe and oXr RISE daWabase serYes as Idaho·s regisWr\ for
earl\ childhood care and edXcaWion professionals. DaWa inclXded in Whis reporW, Xnless oWherZise
noWed, Zas pXlled from RISE in NoYember of 2022. AddiWional daWa and qXoWes haYe been proYided
from sWaWeZide sXrYe\s of Whe e[perWs WhemselYes, oXr earl\ care and edXcaWion professionals and
program direcWors/oZners. 
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EDUO\ CKLOGKRRG CDUH & EGXFDWLRQ 
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QHHGLQJ FDUH 

CKLOG CDUH
PURJUDPV

RHVSRQGHQWV E\ RHJLRQ

SXUYH\ RI EDUO\ CDUH DQG 
EGXFDWLRQ PURIHVVLRQDOV
Nearl\ 1,100 professionals in Idaho Wook Whe
Earl\ Care and EdXcaWion Professional
SWaWeZide SXrYe\ proYiding feedback
regarding Zages, sWaff WXrnoYer, \ears in Whe
field, sWrXggles Whe\ face in Wheir Zork, and Whe
impending fXnding losses. Their Yoices and
liYed e[periences highlighW Whe challenges
ahead and demosWraWe Whe sWaWe of earl\
edXcaWion in Idaho.
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1 - 3 \ears
22%

Under 1 \ear
17%

11 - 20 \ears
17%

6 - 10 \ears
13%

4 - 5 \ears
10%

21 - 30 \ears
10%

31 - 40 \ears
10%

EGXFDWLRQ LHYHO RI EDUO\ EGXFDWRUV

<HDUV SHUYHG LQ CKLOG CDUH FLHOG E\
SXUYH\ RHVSRQGHQWV

Technical CerWificaWe

MasWer Degree

251

181

Bachelor Degree898

High School Diploma/GED

Child DeYelopmenW AssociaWe

3782

288

AssociaWe Degree637

DocWoraWe Degree5

NoW Specified5 Some or No High School554

Caring for \oXng children is demanding Zork; proYiding qXaliW\ earl\ e[periences for children
reqXires in-depWh knoZledge, concreWe skills, and professional pracWices. IdahoSTARS offers paWhZa\s
Wo increase edXcaWion, Zages, and incenWiYi]e earl\ edXcaWors Wo remain in Whe field and gain higher
leYels of e[perience, bXW ZiWhoXW sXpporW and inYesWmenW, Idaho's child care s\sWem is in WroXble. In
general, demographics daWa shoZs WhaW Whe majoriW\ of Idaho's Earl\ Childhood Care and EdXcaWion
(ECCE) Professionals haYe loZ leYels of edXcaWion and e[perience. 

EGXFDWLRQ & E[SHULHQFH

49% of Earl\ Care and EdXcaWion Professionals in
Idaho haYe less Whan 5 \ears of e[perience.

IGDKR'V AYHUDJH 
EDUO\ EGXFDWRU

Works in a cenWer ZiWh
25+ children
35 \ears old
Female
Makes $12/hoXr
High School Diploma 
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EOePeQWaU\ TeacKeU 

KLQdeUgaUWeQ TeacKeU 

CRPPXQLW\ HeaOWK WRUNeU 

PURdXcWLRQ WRUNeU 

CXVWRPeU SeUYLce ReS 

DeQWaO AVVLVWaQW 

AdPLQ AVVLVWaQW 

ReWaLO SaOeV AVVLVWaQW 

CKLOd CaUe PURfeVVLRQaO 

RI VXUYH\ UHVSRQGHQWV TXDOLI\ IRU JRYHUQPHQW DVVLVWDQFH.

:DJHV, BHQHILWV, DQG AVVLVWDQFH  
WageV fRU EaUO\ CaUe aQd EdXcaWLRQ PURfeVVLRQaOV LQ IdaKR aUe VRPe Rf WKe ORZeVW LQ aQ\ RccXSaWLRQ.
WKLOe ZageV LQcUeaVed RYeU WKe OaVW \eaU, WKe LQcUeaVe ZaV VXbVLdL]ed WKURXgK UeOLef dROOaUV. TKeVe
fXQdV KeOSed UeWaLQ VWaff ZKR cRXOd eaUQ KLgKeU ZageV LQ RWKeU VecWRUV. FRU PRVW SURgUaPV WKLV Zage
LQcUeaVe LV XQVXVWaLQabOe fRU WKeLU bXVLQeVV ZLWKRXW VXSSRUWLYe RXWVLde fXQdLQg. BXVLQeVV RZQeUV face
dLffLcXOW, Lf QRW LPSRVVLbOe, cKRLceV ZKeQ gUaQWV eQd. 

34%
EdXcaWLQg RXU \RXQg cKLOdUeQ VKRXOd be RQe Rf WKe KLgKeVW Sa\LQg MRbV, aV WKe
UROe Ze SOa\ dLUecWO\ affecWV bUaLQ deYeORSPeQW b\ WKe e[SeULeQceV, aQd
eQYLURQPeQW Ze SURYLde fRU RXU NLdV.

TKLV fLeOd LV KLgKO\ VWUeVVfXO, aQd RQO\ WKRVe ZLWK a SaVVLRQ fRU cKLOdUeQ ZLOO dR ZeOO.
HRZeYeU, dXe WR KLgK VWUeVV, OLWWOe VXSSRUW, aQd ORZ ZageV, LW KaV becRPe WRR
VWUeVVfXO fRU eYeQ VRPe Rf WKe PRVW cRPPLWWed aQd SaVVLRQaWe edXcaWRUV. 

I·P geWWLQg a bacKeORUV LQ CKLOd DeYeORSPeQW, bXW feeO OLNe I ZRQ·W be abOe WR
PaNe a OLYLQg Zage eYeQ ZLWK P\ edXcaWLRQ aQd e[SeULeQce.
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MHGLDQ HRXUO\ :DJH E\ OFFXSDWLRQ LQ IGDKR

Median HoXrl\
Wage for
Idahoans

$18.05

3

3

Median HoXrl\
Wage for

Americans

$22.00

4

$12.98



Large CenWers
83.4%

Home-Based Child Care
10.8%

Small CenWers
5.7%

I dR QRW TXaOLf\ fRU aQ\ gRYeUQPeQW aVVLVWaQce becaXVe ´I PaNe WRR PXcK
PRQe\µ bXW dRQ·W PaNe eQRXgK PRQe\ WR eYeQ cRYeU P\ RZQ UeQW. AOVR,
PRVW cKLOd caUe ceQWeUV I·Ye ZRUNed fRU dR QRW RffeU aQ\ ZRUN beQefLWV OLNe PTO,
PedLcaO LQVXUaQce, eWc. CKLOdcaUe ZRUNeUV, LQ P\ RSLQLRQ, aUe VeYeUeO\ abXVed
aQd WaNeQ adYaQWage Rf b\ aQ LQdXVWU\ WKaW LV eVVeQWLaO WR RXU VRcLeW\.

OF RESPONDENTS
QUESTION IF THE< :ILL
REMAIN IN CHILD CARE
AFTER :AGE
ENHANCEMENTS END.

5,508

EDUO\ CDUH & EGXFDWLRQ
PURIHVVLRQDOV E\ PURJUDP 7\SH

715
378

48%

I ORYe ZRUNLQg LQ eaUO\ edXcaWLRQ, bXW ZLWK cRVW-Rf-OLYLQg LQcUeaVe, I dRQ'W PaNe
eQRXgK WR dR PRUe WKaQ baUeO\ VcUaSe b\.

I caQQRW affRUd UeQW eYeQ WKRXgK I ORYe ZKaW I dR. I·P OLYLQg ZLWK P\ SaUeQWV WR
be abOe WR cRQWLQXe P\ MRb LQ eaUO\ edXcaWLRQ.
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:KDW AUH CKLOG CDUH PURJUDP
DLUHFWRUV DQG OZQHUV SD\LQJ ?
NeaUO\ 500 RZQeUV aQd dLUecWRUV RI cKLOd caUe SURJUaPV IURP acURVV IdaKR WRRN SaUW LQ a NRYePbeU
2022 VXUYe\ WKURXJK IdaKRSTARS. SRPe RI WKe SURJUaPV KaYe beeQ RSeQ IRU QeaUO\ 60 \eaUV ZKLOe
RWKeUV RSeQed WKLV SaVW \eaU. TKe aYeUaJe ZaV 13.6 \eaUV.  62% RI WKRVe VXUYe\ed Kad ceQWeU-baVed
SURJUaPV ZKLOe 38% ZeUe KRPe-baVed SURJUaPV. 

WKaW LV \RXU JUeaWeVW cKaOOeQJe?

The biggest challenge Ze are facing right noZ is hoZ to manage our business
Zhen the Phase 4 grant ends and the Wage Enhancement grant ends. Those
grants have kept our business open, and I Zorr\ about Zhat Zill happen Zhen
the\ end. Wages are becoming unrealistic, and it causes us to raise tuition Zhich
hurts our families and hurts our business (because Ze lose families). 

TKeUe LV QR PRQe\ LQ cKLOd caUe. I caQ·W aIIRUd WR Sa\ deceQW ZaJeV eVSecLaOO\ IRU
WKe aUea WKaW I·P LQ. I Kad WKe RSSRUWXQLW\ WR NeeS a ceUWLILed WeacKeU LQ P\
SUeVcKRRO bXW VKe ZaV RIIeUed a KLJKeU Sa\LQJ SRVLWLRQ aW WKe VcKRRO. SWaII aUe
e[SecWed WR JLYe WKe KLJKeVW TXaOLW\ caUe, bXW Ze caQ·W aIIRUd Sa\ WKeP ZeOO. 

The biggest challenge I have is making an\ mone\ running a child care facilit\. I
spend all of m\ mone\ on Zages, rent, ta[es, and operating costs. There is nothing
left for me as the oZner once ever\one is paid. I am Zorking 100 hours a Zeek. 

Pa\LQJ cRPSeWLWLYe ZaJeV ZLWKRXW cKaUJLQJ WRR PXcK IRU WXLWLRQ. TKLV LV VXcK a
WRXJK baOaQce. OXU ZaJeV KaYe JRQe WKURXJK WKe URRI WKLV \eaU aQd WKaQN
JRRdQeVV Ze Kad WKe JUaQWV WR KeOS baOaQce WKLQJV RXW. TKeUe'V QR Za\ Ze ZRQ'W
KaYe WR LQcUeaVe WXLWLRQ LQ 2023.

NRW beLQJ abOe WR WaNe eYeU\RQe. TKe VKRUWaJe RI JRRd da\caUeV ORcaOO\ SXWV VWUaLQ
RQ e[LVWLQJ SURYLdeUV ZKR KaYe a JRRd UeSXWaWLRQ.

IW·V JeWWLQJ YeU\ VWUeVVIXO WR ILQd JRRd KeOS WKaW VWa\ LQ WKLV ILeOd... I dRQ·W beOLeYe RXU
PaUNeW caQ VXVWaLQ WKe WXLWLRQ LQcUeaVeV WKaW aUe QeceVVaU\ WR PaNe LW ZRUN ...
IaPLOLeV ZLOO be OeIW ZLWK OeVV aQd OeVV RSWLRQV IRU TXaOLW\ caUe aQd ZLOO be IRUced WR
Sa\ ZKaWeYeU WKe IeeV aUe, TXLW WKeLU MRbV, RU WaNe RQ a VecRQd MRb.
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"TKH FRVW RI SD\UROO LV PRUH WKDQ ZH EULQJ LQ."

of programs Zith
multiple staff,

e[perience retention
issues.

81%What factors lead to staff turnover?

of programs need
more staff right noZ.

56%

SWDIILQJ LV D VWUXJJOH:
Programs struggle to find and retain qualit\ staff Zho are Zilling to Zork a
demanding job for loZ Zages and no benefits.

of programs have
NO available space

for infants.

95%

have NO openings in
an\ age range

41%

Which ages do \ou have openings for?

FDPLOLHV FDQ'W ILQG FDUH:
Programs do not have enough available space or staffing to serve all children
and families needing care.
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GUDQW FXQGLQJ LRVV LRRPV
COVID-relief dollars received through grants
Zill end in June of 2023, and man\ programs
Zonder hoZ the\ Zill keep their doors open
Zhen covering e[penses has been so hard.
78% of respondents are currentl\ receiving
grants through the Idaho Department of
Health and Welfare that Zere funded Zith
federal Covid-relief dollars . 

What Zill \our program do Zhen grant funding ends?

78%

RDLVLQJ RDWHV
The rising costs of utilities, food, insurance, materials, and pa\roll put earl\ education
programs in a position Zhere the\ must charge families higher rates, Zhen parents are
alread\ struggling to pa\.

 

57% of ECCE director/oZner respondents sa\ the\ e[pect
to raise rates in 2023.
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UHFHLYLQJ
JUDQWV

$809/PRQWK market rate for Idaho center-based
infant care in 2021.5

*no changes number correlates to the number
that are not currentl\ receiving grants



 I am operating at a loss right noZ.

Some of m\ staff have said if I can't increase Zages once the Zage enhancement
is done the\ Zill look for other Zork.

Depending on Zhat happens in the market, Ze ma\ consider cutting out meals
from our program if Ze have to increase Zages again.

WKeQ WKe JUaQW UXQV RXW, I aP VcaUed Ze PLJKW KaYe WR cORVe RXU dRRUV aQd WKaW
ZLOO OeaYe 60 SaUeQWV ZLWKRXW a da\caUe aQd WKaW LV QRW VRPeWKLQJ I ZaQW WR dR.

There is a ver\ good chance that Ze Zould consider closure. For \ears, Ze·ve barel\
been able to cover e[penses even Zith ma[ing out enrollment. Families Zill be left
Zith less options for qualit\ care and be forced to pa\ Zhatever the fees are.

Once the grants end Ze are uncertain of Zhat's going to happen as staff
members have e[pressed concern about having to get other jobs. 

I Zill need to increase charges to supplement the loss to cover the rest of the
monthl\ bills to remain providing care. Yet that Zill put the parents in a bind
because their income is limited as Zell. 

 I IeaU QRW beLQJ abOe WR NeeS P\ bXVLQeVV RSeQ aIWeU WKe JUaQW UXQV RXW. BecaXVe
WKe cRVW RI eYeU\WKLQJ KaV JRQe XS. AOVR I KaYe WR Sa\ PRUe WR NeeS ePSOR\eeV
KaSS\ becaXVe RWKeU bXVLQeVVeV caQ Sa\ $15 aQ KRXU. 

I ZLOO Qeed WR UaLVe WXLWLRQ beWZeeQ 7-9% LQ RUdeU WR UeSOace WKe $300 SeU PRQWK WKaW
RXU VWaII PePbeUV KaYe cRPe WR UeO\ RQ, JLYe cRVW RI OLYLQJ UaLVeV, aQd Sa\ IRU ULVLQJ
cRVWV. I'P ZRUULed WKaW RQO\ WKe ZeaOWKLeVW SaUeQWV caQ aIIRUd WKe caUe Ze RIIeU.

WLWKRXW WKe JUaQWV, PRVW cKLOd caUe ceQWeUV Pa\ cORVe LQcOXdLQJ RXUV.
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Direct responses from child care program directors/oZners in Idaho:



DLYHUVLGDG GHO SHUVRQDO

94%
OF IDAHO EARLY CARE &
EDUCATION PROFESSIONALS
ARE WOMEN

The data Zithin this report represents professionals categori]ed in the RISE database
as child care providers, currentl\ emplo\ed in legall\ operating Idaho child care
facilities Zithin Idaho as of November 2022.

:RUNIRUFH DHPRJUDSKLFV

34
median age

99%
Vpeak EngliVh aUe bi-lingXal

18
langXageV 

Vpoken

Other

Black/African American

American Indian/Alaska Native

Hispanic/Latino

Native HaZaiian/Pacific Islander

Caucasian/White4,865

Unspecified

Asian

225
78
117
53

179

25

1059

RDFH / EWKQLFLW\ RI ECCE PURIHVVLRQDOV
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16%



Diversidad del personal

AddiWiRQal SRXUceV:
1) Federal Reserve Idaho Child Care Snapshot - https://www.frbsf.org/wp-content/uploads/sites/3/idaho-child-care-
snapshot.pdf
2) Child Care Aware 2020 Idaho Fact Sheet - https://www.childcareaware.org/our-issues/research/ccdc/state/id/
3) Idaho Dep of Labor Emplo\ment and Wage Surve\ - https://lmi.idaho.gov/oes
4) National Equit\ Atlas Indicators - https://nationalequit\atlas.org/indicators/Wages_Median#/
5) Idaho Department of Health and Welfare: Child Care Local Market Rates -
https://publicdocuments.dhw.idaho.gov/WebLink/DocView.aspx?id=19508&dbid=0&repo=PUBLIC-DOCUMENTS

Programs Zill close.

Tuition Zill increase.

Staff Zill leave.

Learning materials, meals, and activities Zill be cut.

Families Zill be Zithout care .

Conclusion: 
What is at risk for Earl\ Childhood Care and Education in 2023?
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Idaho Businesses Zill be negativel\ impacted.

Earl\ Care & Education Professional Surve\ - https://idahostars.org/About-Us
Child Care Program Director & Owner Surve\ - https://idahostars.org/About-Us
RISE Database - https://rise.idahostars.org/

MaiQ SRXUceV:



www.idahostars.org

Contact
IdahoSTARS Project

1187 Alturas Dr., Moscow, ID 83843
Call the 2-1-1 Idaho Careline

IdahRSTARS iV a jRiQW SURjecW beWZeeQ Whe
UQiYeUViW\ Rf IdahR - IdahR CeQWeU RQ
DiVabiliWieV aQd HXmaQ DeYelRSmeQW aQd
Whe IdahR AVVRciaWiRQ fRU Whe EdXcaWiRQ Rf
YRXQg ChildUeQ. The SURjecW iV fXQded b\ Whe
Child CaUe DeYelRSmeQW BlRck GUaQW
WhURXgh IdahR DeSaUWmeQW Rf HealWh aQd
WelfaUe.


